
Marketing Manager - Job description

About Tranquiliti
Tranquiliti is a purpose-driven EdTech startup on a mission to transform the wellbeing of school
students. Our digital service provides personalised insights and guidance to students, teachers and
leaders, helping create a proactive approach to wellbeing and mental health. Our mission is to
embed wellbeing into the culture of schools so that each student feels heard, happy and supported.

We work with a community of partners, researchers and practitioners to deliver a service that
provides holistic support to schools and their students, and are now looking to scale our service in
the UK and abroad with the support of established educational publishers. We are committed to
delivering a high-quality service that creates meaningful impact in schools.

About the role
Our new Marketing Manager will be central in the development of our marketing and brand, and
our voice in the sector as thought leaders. You will develop written and visual marketing content
that speaks to our authentic and purpose-led brand. This role will also involve refining our
marketing strategy and the systems required to implement it, and being responsible for the
planning, execution and success of lead generation campaigns.

Role details
Location: London (Hybrid working)

Salary: £35,000 - £42,000 per annum (Dependent on experience)

Type: Full time (Part-time possible for right candidate)

Start date: December 2022

Holidays: 28 days per year, excluding bank holidays (20 days minimum)

Reports to: Co-CEO (Operations)

Key responsibilities
● Create - Work with our team, schools and partners to develop high-quality content and

assets, including videos, blogs, images, guides and more.

● Craft - Develop and maintain company style guide, key messaging, and brand identity.

● Strategise - Develop a multi-channel strategy for generating leads in the UK and abroad.

● Execute: Oversee targeted lead-generation and carry out activities that drive marketing
qualified leads. This will include executing multi-channel campaigns including social media,
events, email, and organic search.

● Learn - Become a specialist in the school wellbeing landscape, spot opportunities, and use
these insights to inform how we communicate with the sector.



Job requirements
● Three or more years’ experience working in B2B marketing either in-house or at an agency

● Experience of creating successful lead generation campaigns across various channels (social
media, email, events) from start to finish

● Experience of building a company’s brand identity

● Excellent, accurate, written and verbal communication skills

● Knowledge and skill with design softwares (Adobe Suite, Canva etc.)

● Knowledge of Medium, MailChimp, Google Analytics and CRM for marketing campaigns
(e.g. Hubspot or Salesforce)

● Knowledge and experience of the education sector is highly desirable

What else we can offer you
Wellbeing - The company is driven by a culture of health and happiness, and we are developing a
series of employee-centred ways to promote wellbeing.

Learning - We believe in the importance of learning, and support staff to grow with a personal
budget and dedicated time for training and development.

Progression - We are looking for individuals ready to grow with us. This is a great opportunity to be
part of our core team as we scale.

This role is for you if:
● You have a passion for education, wellbeing and mental health

● You enjoy creative and strategic thinking, and are hands-on in executing your ideas

● You love developing high-quality and impactful written and visual communications

● You love to work within a fast-paced and dynamic team towards ambitious goals

How to apply
To apply for this role please send a CV and a two-page covering letter by November 14th detailing
why you are suited to this role at Tranquiliti to hello@tranquiliti.co with the subject line Marketing
Manager. There will then be a 3 stage interview process including a phone interview, a focused
challenge, and an in-person interview.

Applications without a cover letter will not be considered.

We are committed to building an equitable, inclusive and diverse workplace and every applicant will
receive fair consideration and equal opportunity.


